q) Kraus & Naimer

Environmental Policy

Our Commitment to Sustainability
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Please note: For improved readability, this Environmental Policy refrains from using both male and female grammatical forms
simultaneously. Instead, the generic masculine form is used and is intended to be inclusive of all genders.
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FOREWORD FROM MANAGEMENT

As a global market leader in cam switches and a
specialist in industrial switches of all kinds, we bear
a special responsibility toward the environment, our
employees and society. Profecting natural resources,
using energy responsibly and preventing environmental
pollution are not just legal obligations for us, they are a
reflection of our identity and values.

With this Environmental Policy, we are making a clear
statement. We are committed to sustainable and
environmentally conscious practices across all areas of
our company. This policy serves as a guiding framework

for our daily actions and as a point of reference for all
employees, parters and stakeholders.

Our goal is fo systematically infegrate environmental
considerafions into our decisionmaking processes,
continuously improve our environmental performance,
and actively contribute fo climate protection. We rely on
fransparency, innovation, and the acfive involvement of
all stakeholders.

Only together can we achieve our environmental goals
and help shape a future worth living.
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INTRODUCTION

This document outlines the various measures and  strategies
implemented at Kraus & Naimer fo achieve our environmental goals.
Kraus & Naimer is committed to making a global contribution to
sustainable development in alignment with the United Nations

SCOPE OF THE DIRECTIVE

This policy applies to all Austrian subsidiaries, in parficular
our production site in Weikersdorf am Steinfelde. It covers all
employees and managers who are directly or indirectly involved
in the implementation and compliance with this policy.

STRATEGIC PRIORITIES

Based on our double materiality assessment, we have identified
critical Environmental (E), Social (S), and Governance (G, GS)
areas that are relevant to our business and stakeholders. The
resulting fopics, aligned with the European Sustainability Reporting
Standards (ESRS), form the foundation of this Environmental Policy
and include the following areas:

E1 Climate Change Mitigation

B Climate Change Adaption
B Climate Protection
B Energy

E5 Resource Use and Circular Economy

B Resource Inflows, including Resource Use
B Resource Oufflows related to Products and Services
B Woaste

Sustainable Development Goals (SDGs) and to support the Paris
Climate Agreement of 2015. This document highlights the broad
and diverse aspects of our sustainability strategy — from the respon-
sible selection of suppliers to the development of our employees.

External business pariners, contractors and  suppliers are not
covered by this policy and may be subject to separate agreements
and guidelines.

B Working Conditions
B Equal Treatment and Equal Opportunities for All
B Other work-related Rights

G1 Company Policy

B Supplier Relationship Management, including Payment
Practices

GS Company-Specific

B Product Quality

The definition of the resulting objectives is aligned with the Susfain-
able Development Goals (SDGs) [see Figure 1). In addition, we
contribute to other SDGs that, while not considered material envi-
ronmental aspects, are nonetheless highly important to us.

The following list shows the SDGs where we make a positive impact:

B SDG 1 - No Poverty

SDG 3 - Good Health and Well-Being
SDG 4 — Quality Education

SDG 5 = Gender Equality

SDG 6 ~ Clean Water and Sanitation
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SDG 7 — Affordable and Clean Energy
SDG 8 — Decent Work and Economic Growth
SDG10 - Reduced Inequalities

SDG 12 - Responsible Consumption and Production
SDG 13 - Climate Action

CLEANWATER

DEGENT WORK AND
ECONOMIC GROWTH

SUSTAINABLE
DEVELOPMENT

COMMITMENTS

Based on the results of our materiality assessment, Kraus & Naimer is committed to the following goals and responsibilities:

Reduction of Gross Greenhouse Gas Emissions

A central objective of our climate protection program is the reduction
of greenhouse gas emissions. Using advanced technologies and
sustainable methods, we are working fo shape a more environmen-
tally friendly future. We rely on renewable energy, continuously

improve our production processes, use ecofriendly materials and
document and communicate our progress towards our reduction
targets. Our goal is to contribute to combating climate change and
ensuring a sustainable future.

Circular Economy

By separating wasfe by material type and working with specialized
pariners, we help ensure that valuable resources are reused in new
products and applications — rather than being discarded.

Our aim is fo strengthen the circular economy and minimize the
environmental impact of waste.

Sustainable Packaging

Our cardboard packaging is the ideal choice for an environmen-
tally conscious company, as it is made from recycled materials
and it is highly suitable for reuse. Using cardboard packaging, we
reduce the use of plastics and actively contribute to environmental
protection.

Our custom packaging is designed to minimize material usage
and provides an ecofriendly altfemative to conventional plastic
packaging. Our goal is fo increase the recycled content in our
cardboard packaging, as it is the most environmentally friendly
packaging option for our product.




Commitments

Environmental Protection in the Supply Chain

Our commitment to environmental protection extends throughout
the enfire supply chain. We carefully select our suppliers,
prioritizing those who implement sustainable practices and provide

By optimizing our logistics processes, we reduce CO, emissions
and promote eco-friendly production methods among our suppliers.
Together with our pariners, we are committed fo susfainable and

CONTRIBUTION TO THE SDGs

Our Environmental Policy primarily focuses on ecological aspects such as environmental protection, resource conservation,
emissions reduction, and waste management.

As we place high value on sustainable development, we also intend to address additional focus areas to support the
SDGs, including those that are not strictly environmental or have previously been considered less relevant.

environmentally friendly materials. responsible production.

Minimizing the Environmental Impact of Our Products

Our products are designed to have minimal negative environmental — disposed of in an environmentally responsible manner. Our goal
impact throughout their entire lifecycle. WWe promote an extended  is to manufacture longlasting and  high-quality products while
product lifespan by using high-quality materials and ensuring  respecting the environment.

that, af the end of their lifecycle, they can be either recycled or

Customer Health and Safety

The health and safety of our customers is our top priority. We  certified raw materials, we ensure that we consisfently meet the
guarantee the highest safety standards for all our products and  expectations and needs of our customers. In addition, we provide
develop solutions that support our customers’ wellFbeing. Through ~ comprehensive and targeted documentation for all our products o

regular product fests and improvements, as well as the use of  ensure proper installation and safe operation.

g, supporting and retaining employees

Our employees are the backbone of our company. We continuously  professional success. Our goal is to empower our employees to
invest in their development and offer extensive fraining opportunities.  reach their full pofential and actively contribute to achieving our
Through targeted initiatives to foster skills and talents, we create  corporate objectives.

an inspiring work environment that enables personal growth and

Our commitment supports the following SDGs:
No Poverty, Decent Work and Economic Growth

We place great importance on fair remuneration and fully comply
with all legal requirements, collective agreements, and labor law
regulations. legal requirements regarding maximum working hours,
rest periods and break fimes are fully observed. When selecting
our suppliers, we ensure they share our commitment to fair wages

and safe, respectful working conditions. Our flextime policy gives
employees the flexibility fo manage their working hours in a way
that supports a healthy worklife balance — an essential element for
long-ferm collaboration.

Gender Equality

Kraus & Naimer values all employees equally as the company’s
most important asset and the foundation of its success. We are
committed to protecting this asset fo the fullest extent. Therefore,

we hire employees solely based on their qualifications, regardless
of gender or background. We reject all forms of harassment,
bullying, intimidation, and discrimination.

Clean Water and Sanitation

As part of our sustainability efforts, we monitor water usage and
consumption. The water sourced from our well is used solely for
sanitary faciliies and o operate the heat pump at our Weikersdorf
production site. The water used for heat exchange is directed into

the ground on the company premises after thermal use and energy
transfer, thereby preventing a drop in the groundwater level. Water
consumption is monitored at both the Kraus & Naimer sites in

Weikersdorf and in Vienna.

Social Responsibility

Social responsibility is also very important to our General
Management and for this reason, our Environmental Policy includes
clearly defined CSR goals.

RESPONSIBILITIES

The implementation of this Environmental Policy is monitored by the
Environmental Management Team (Sustainability Officers). Their
role is fo propose appropriate measures to improve corporate
environmental protection and to support their implementation.
They are the main point of contact for all questions and concerns

REVIEW AND UPDATES

The Environmental Management Team reviews and updates this
policy regularly, af least every two years, and reports on progress
toward achieving the sfated goals. The results are communicated

EFFECTIVENESS

This policy enters into force on August 1st, 2025.

In this context, Kraus & Naimer launched the ‘Blue School” project
fo support schools. In addition, the company supports various
associations and organizations.

related to environmental and climate issues. Each Kraus & Naimer
subsidiary is responsible for implementing specific measures aimed
at achieving its goals and for actively promoting compliance with
environmental regulations.

both infernally and externally. The policy and its associated
objectives are reviewed and adjusted as needed. The current
version is available for download on our website.

If you have any questions, please contact an Environmental Manager.
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Kraus & Naimer Produktion GmbH
Product Management Department
Schumanngasse 39

1180 Vienna

Austria

T: +43 1 404 06
E: sustainability@krausnaimer.com

www.krousnoimer.com

As of: 2025



https://www.krausnaimer.com

